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Research on generative team learning in Web 2.0 environments

Lin Ping'*"*,Chen Qinglan®, Qiu Shoufeng'*"

(1.a.Newhuadu Business School;b.Research Center for Chinese Entrepreneurship;
c.Research Center for Fiscal and Financial Development in Haixi(Minjiang University) ; Minjiang University,

Fuzhou 350108, China;2.Economics and management School, Xiamen University of Technonlogy,Xiamen 361024, China)

Abstract : Collaborative innovation is a dynamic process. It requires innovative team members to constantly learn and ac-
quire innovative knowledge and results. Unlike traditional, face-to-face modes of learning, Web 2.0 technologies can promo-
tethe emergence and learning of innovative teams in which team members are open to new ideas, explore new ways of interac-
ting learning. Firstly, this paper analyze the generative learning ways of innovative teams based on Web 2.0, and then builds
framework of input, process and result of generative process. It offers directions for research as well as ways to support contin-
uous learning for innovative team.

Keywords: innovative team; Web2.0; generative learning; knowledge management
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